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For the past 5 years, Caparol Ukraine has been part of the largest global social
responsibility initiative. And we continue to pursue this great mission despite any
circumstances. 2023 marks the second year of full-scale involvement. We continue to
work in conditions of complete uncertainty, constantly adapting our work to the
realities of today. Nevertheless, we have actively continued to adhere to the 17
Sustainable Development Goals.

The main priorities for us this year have been the well-being of our employees, as
human resources are paramount. We have implemented a wide range of initiatives
and trainings to preserve the psycho-emotional well-being of our colleagues. We
have also taken care of their safety by initiating the construction of a bomb shelter
and purchasing defibrillators for emergency situations.

As members of professional associations, we actively engage in dialogue between
business and government to create a culture in the market that operates on the
principles of sustainable development. In 2023, we continued our volunteer initiatives,
understanding that in times of war, this is the duty of every conscientious business.
Caparol Ukraine will not stop on its path of sustainable development, as it sees this
as its mission!
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Labour Relations
Employee Welfare
Employee Safety

Sustainable Development Strategy

Goals of Sustainable Development and Their Integration
into Caparol Ukraine's Business Processes

Human rights

Education for Partners and Clients
Education for Employees

Partnerships for Sustainable Development
Volunteering

Awards and Recognition

Environment

Caparol Recycle Concept
Waste Sorting and Recycling
Eco Control in Production
Beekeeping
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Caparol Ukraine is a subsidiary of the German conglomerate
DAW SE (Deutsche Amphibolin-Werke) - one of the eco-
pioneers in its industry. For instance, investments in innovation
have led the holding to develop the first interior paint materials
without emissions and solvents, as well as products made
from renewable raw materials.

Sustainable development is integrated into the corporate
strategy of the DAW SE conglomerate, as well as its
subsidiaries. Since 2010, the development and formulation of
the holding's strategy have relied on the support of an external
advisory board on sustainable development, composed of
architects, artists, and researchers. This approach remains
unique to the entire industry.

— ECONOmYy

Regardless of the condition and purpose of buildings, the goal
of our work is to make them more sustainable and contribute
to the long-term preservation of their economic and cultural
value.
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Seven of the 17 United Nations Sustainable Development
Goals (SDGs) are directly relevant to the activities of Caparol
Ukraine as part of DAW. They form the basis of our value
chain strategy.

We consider partnerships crucial for achieving the goals
(SDG 17). With the aim of creating value, as well as fostering
a socially just and environmentally clean economy, we pay
particular attention to goals 8, 9, 12, and 13. Through the
products and solutions we offer, we primarily impact SDGs 3
and 11.
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SDG 17 Partnerships for the goals 8 Decent work and 9 Industry, innovation 12 Responsible consumption | 4 Quality education 3 Good health |11 Sustainable cities
economic growth and infrastructure and production and Well-being |and communities
17.16, 17.17 8.5, 8.4 9.1 12.7,12.4 4.3, b 3.9 11.3, 1.4
UN goal Enhancing Global Partnership for Our goal is to promote Building a flexible Ensuring responsible consumption | Ensuring equal access to quality education for | Good health and Sustainable cities and
Sustainable Development sustainable economic growth |infrastructure, promoting and production all is essential Well-being communities

and ensure access to decent | sustainable industrialization,

work for everyone. and nurturing innovation are
crucial for fostering economic
development and progress.

Caparol Responsible collaboration with partners, | Creating decent working Innovation, research, and We are working towards energy We implement educational programs for Through our With our product solutions,
Ukraine dialogue on the benefits of participating | conditions for employees and | development towards efficiency and resource construction industry professionals and activities, we we shape an inclusive,
- in the UN Global Compactin Ukraine, and |respecting humanrights are | sustainability are integral parts | conservation through our product | employees, conduct outreach activities through | contribute to sustainable, and inspiring
responsibility adherence toits 10 principles are atthe | fundamental principles of our | of our philosophy. portfolio and locations educational events and the media, and societal well-being | living environment in cities
core of our operations. organization participate in public events where we promote | and overall health | and communities

the principles of the UN Global Compact and CSR

Base Creating value, socially just, and Impact on value
environmentally friendly business creation
95,9b 858788 3.9
Goals ! DECENT WORK AND GOOD HEALTH

ECONOMIC GROWTH AND WELLBEING
17.16,17.17

1 PARTNERSHIPS —/\/\/\.
FORTHE GOALS

@ 1 CLIMATE

ACTION

122,124 13.2 13116
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ECONOMIC GROWTH




'A2-AX® EMPLOYEE EDUCATION

g a p p I Throughout the year, Caparol consistently organized various
training sessions for its employees. These included:

A Yappi English Language School

A Laba - International Business School

A KMBS - Business School for Leaders
A Additionally, experts from the market were invited for
training sessions.

Result:

A 48 individuals participated in training to enhance their
professional skills, while 27 individuals continue their
English language studies.

Kyiv-Mohyla
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Business SchdX




EMPLOYEE EDUCATION:
BROADENING HORIZONS

Caparol Ukraine strives to foster unconventional thinking and
always seeks interesting case studies to expand the horizons of its
employees. In 2023, we organized the following meetings:

Collective workshop aimed at developing skills in creative thinking,
teamwork, and action forecasting.

Result:

68 employees underwent training in creative thinking.
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o — 44 Caparol Dnipro director is also the chairman of the supervisory
| l board of EBA Dnipro. Additionally, the State Enterprise "Caparol
Ukraine" is a member of the Confederation of Builders of Ukraine.

Within EBA Dnipro, participation took place in a series of
meetings involving both international businesses and
government institutions. Specifically, discussions were held on
business taxation and military accounting.

Within the Confederation of Builders, participation occurred in
numerous meetings, including discussions on the reconstruction
of Ukraine and updates to housing legislation.
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CAPAROL RECYCLING CONCEPT Q
MoBHWiA LMKN exocUcTEMU NepepobKu Ta BUKOPUCTAHHA
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ECOSYSTEM OF RECYCLING
AND UTILIZATION OF
SECONDARY PACKAGING

We contribute to achieving Sustainable Development Goals
(SDGs) through our products. For several years, the parent
company has been producing a range of products in packaging
made from recycled materials.
Considering that Caparol Ukraine has local production, we
decided to establish a process for producing products in
packaging made from recycled materials locally. In 2023, the
concept was fully developed, and all necessary testing was
conducted. The launch of the full-scale process is planned for the
next year.
Goal:
To increase the level of conscious consumption of paint and
coating products.
Result:
Development of a comprehensive project concept with a full
cycle.
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RECYCLING AND SORTING

For several years, the company has been sorting and sending
waste for recycling.

At the Caparol Dnipro plant, there is a complete sorting station
where we sort:

A Cardboard
A Paper
A Polyethylene

In the Caparol Ukraine office, waste is sorted, and used batteries
are collected.

We deliver materials for secondary recycling and ensure the
disposal of the rest.



ENVIRONMENTAL CONTROL IN
PRODUCTION

We take responsibility for the impact of our production on the
environment seriously. Within the factory premises, there is a fruit
orchard, and we have a wastewater system used for irrigating greenery.
In 2022, there was a replacement of the filtration field layer. Additionally,
in 2022, production discontinued the use of phosphates-containing
agents.

We assess our activities, including:
A Continuous air monitoring within the sanitary zone
A Environmental impact assessment

A Monitoring of the water horizon to examine water before and after the
purification system

A Monitoring of land pollution in waste disposal areas
Result:
A Justification of sanitary protection zone boundaries

A No deviations from the norm have been detected.
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EMPLOYEE WELLBEING

In the conditions of war, Caparol Ukraine conducted a series of
training sessions necessary for survival in the new circumstances.

Goal:

A Development of self-help and mutual assistance skills
A Support of the psychological well-being of the team

Results:

A Offline and online meetings with certified psychologists to
determine stress management tools

A Training on the correct application of tourniquets in the main
office and at Caparol Dnipro

A Training on how to use a defibrillator in Dnipro



